%l. ol. 333.1/EC/RO/GV/2024-25

s (Aedls : wHELaUE
Executive Council (s12lcllés 4@ (A) 6/2024-25 L. 18-03-2025

uteellasll,

ot Qaudlsoll Executive Council (stalclles UR[Q)ell ad 2024-256(l 94l Ass
dl. 18-03-2025 ol HolAlcllRetl A% A% 05-00 <o uAlAser, yuaut stale, dxud @Qadls,
uUmelale vid aeRQla gauldslon utaeraa Holl edl. Al o{lAetl ueD CURAA 28l
édl

1. SLoede A weet sl wa gauldsl, opsud @eawdls

St ollfAotenss Qaugll : ¥os AURSR sl AYsd AR

sl Rellueus sis2  :uea ua 218(, o [Qaudls Hsm

8l [Qaucteuss eueldll : e ua 2180, oAt [Qeudls s (AatcSst)

YL sofells ollals e ua 2l8l, oxRid [Qeaudls s

SL el Ulu  :ueA ua Slotsll, sz ([Qeauny, opxid Qeaudls

SL oflreueS s e dal Sletsll, @Qsitot wal YR [@Qstiot @Qasuuy, ot
Qauls

8. SL Hyclodat stel ;e dan yieanussll, auxmdau [Qewo, opsRid [Qaudls

9. SL Actctoldet WSlRaL: e daul de-yrauussll, HRM [Qewol, opsud Qeawdls

10.  SL (BcAseudS elg e dal Heeolal yiraussll, 2idey @Qeuot, oesrid Qaudls

1. Sl RMa e - sls3l geaRasl, opsRid Qadls

i I « A T ¥ & B N FE TN AN

AssHl oA yoroiofl stlaudl sl uatml wudl.

st2l-1 cl. 31-12-202401l A% HAC As5ell Bl olelcll vl dal AHAWZ] olua
RUlot Ml Aal 2L
sAcU-1 : cl. 31-12-202401l A% HAC As5all Wdalleta wlalell vtucl dal WHAU] dlua
wslell vitual saal vue). e ,,.'7- A=
/AL




Qaugla guut (Academic Branch)

s12l-2 - Uit [Qansuutett 17 @Qewdll st wtejudl 20258l Wl 2025 Yullol AmuRs
sLHo(IR1eAl Ala wdald wal [Qadel Asle(l ygRA 2.

6Ac-2 : A [Qenginiett 17 Qewoll iRl oyuudl 20258 A 2025 Yl BuRs
sUHO(IRleAl alletl wdalet wal (ARl AsHell ygAell Assui ollu Acuni
Ll

sl-3 dl. 08-03-202541 A% HAA YA dR[Aedl Assatl wWealda wslell uiuan il

sAcl-3 : dl. 08-03-2025¢il A% HAA yda A st ay 2025-2661l YAl HEZ AR

gAML A YAl HW0leRlstHl AesMl YAAUHL A YUR-AURL A&
wslell viual s caHl v,

stal-4 : st [eudls uat oll. A, slReye wllg No2el 3¢ WA scUH UAA MoU
(Memorandum of Understanding)al Ho(3l ual il

6Uc-4 : oeset [Qaudls wal ofl. A, sleeye vllg Noed dca A& sAUH UAE MoU
(Memorandum of Understanding)al Hog3l tuctii wudl.

s2l-5 alilledlet @Qeuat, o Qandls ua s ol Yy, ccl-Soslala wd
scULHl WA MoU (Memorandum of Understanding)al 3Rl auall 2431,

63Ll-5 : alitlleslot [Aeuat, opxRud @Qeaudls ual vz alitll Y3, wcdl-Sosla@lan wa
scllHl UAA MoU (Memorandum of Understanding)al o3l lualtHi aucl.

5t2d-6 : spesuet [Qaudls uel Odoo India Private Limited, Jltllotolr A& scudl wWdat
MoU (Memorandum of Understanding)al Hog3l aituell i\,

6Ucl-6 : olesuet (Qeudls ual Odoo India Private Limited, dUtletdlR A scUHl A
MoU (Memorandum of Understanding)al 333l auucuHl audl.

std-7 4.9 {l.oll 1olellst waguR RAAc ARYU AQBNA ABSLoll AU B3
(1) dl. 15-02-202501 A% HAA PSe2 WU Wods Folldlet YALH (SSIP)
(2) dl. 17-02-202501l A% HAG AR5 wal w5 A dRA UHE Mol Act
(SEDGs Celi)
(3) dl. 18-02-2025¢ll A% HA widRs sRae A
(4) cl. 18-02-202541l A% HAE Equal Opportunity Advisory Committee
(5) cl. 21-02-2025¢ll A HAE Equal Opportunity Cell (EOC)
(6) dl. 25-02-2025¢1 A% HAA s 1R(A .
(7) cll. 03-03-2025¢ll A% HAG Student Grievance Redressal Committee-SGRC /%;




8AC-7 .09 Lol Hole(Alsl iR RUAA GUAsd eafdd suis 18l 7 Yol QR
AR Q2o AsSloll dalleta walcll viuaun wudl.

1{581{ Wl (Establishment Branch)

51218 : gl Gleaus usdcua sl (g wataial, GudR Mitafls [Qewdt, asud
SHIR [Qotad HE)A 99 3uUicR oflctoll B 251 3.5,20,000/- (33 302 win
Al &R Y1) Ysaal el sal B3l

6L-8 : sl Bleaud Hsdatad sluoll (Rgd ualaia, GRudR Hita@s [Qewodl, oot

SHR ([Aotat 1R ) 29 3UicR olletoll BElBc 281 3.5,20,000/- (43 32w Wi

Gl I 8212 YRU) Ysalall sRaclHl e,

513-9 : Sl vigolloidet Al use (Rga Heedllal Blats, GRudR s [Qewot,
@sitet yaus, oA sHR Aot HRR)A 9 3ulcr ollatoll el sH
3.14,22,900/- (313 30024 A v il 8212 olald YRU) Ysaal (gl sra 43l

59 : Yl opelioldet AwAMES Wd (Rget Heeola Qlas, GrudR Meau@s ey,
Qsitet yaus, oA $HR [@Qotat HRER)A 9 Ul ollatoll del®d 8H
3.14,22,900/- (¥ 32 Ae clw ol l 8912 ol YRU) Ysaall sACLUHT we,

51d-10: 3l AP AH. WA (Rlgrt scud, o)l [Qetat H(ER) dlltHELR Ut SlEFSE Ul
LA 53¢ SCA NO.16882 of 2024 Ucl W2l Aell 10l &cil et 2%t ASSHI 3Uict?
olletell YsAet 51 3.13,98,680/- (vid 302l AR AW uglY &x1R vl AWl yrU)
oalell suual .

sA-10 : sl AVAy% A, WA (Bgrt seid, xAct (Aot HER) 6l HER xR

SLESLIEHL ELUE 53¢ SCA NO.16882 of 2024 Ul Wll Aell ot Aauni sl dau
AHa 981 A5 ML FuicR olletoll YsAA 281 3.13,98,680/- (313 3L AR GlH A8lR)
&R o9l AWall YRU) o eislell uual 2l

stad-11 osUct [Qandls G Rlatgunl viHELAE URHR WA 5% ettt Actslal X sellell
A& Yol 30% Vol UEA URUR Wld §% wlowlalcdl Adslal Z salloll AdR/218e
YHIAL 10% LREUSL A28 cl.01-01-2024f AUHA AU 5cll UA dslalcoll 51 Ysaial
(el s2al dl.

sA-11 : oAt [Qedls G Rl wHelAle URUR Wid §2% cistclcll Acslal X seiletl
A& Y0l 30% Vol ALERA URUR Wl §% woslaldl Al Z s8lletl 2s2/21Get
YHIOL 10% LREUSL #28 ctl.01-01-20248l HHAU T sRcll U dAglalcell 81 Ysaal

sAAcUHL e, /7M
(A




slal-12 .

st Qeudls Gruldlaiaml 5o sttt etdlal@ls Acslell aaisla wadl
Uzl MACP dall Wl MACP AR (Qe{l Assoll eyl Yool WHA U2 Hy3l

3L,

sAA-12 : et [Qendls G Qe $2% wosaldl (Aot Aat@ls Aaslell st dlat el 12
MACP/AHl&il MACP UR(Aofl HeAtHgL Yool ol Aol SlesHl Qe Yool UHA
sl SACAUML B,
su | sHARle M SN CETETET MACP daut ulet MACP @Al
LEALHEL
RE °8'Nﬂ3l§‘-(l? Jlalda Wl Recommended for 2" MACP (3" FUG) in the
Pay Matrix Pay Level 12 (Rs. 78,800 — Rs.
ulu 2,09,200) w.e.f. 03.11.2023
2. |3l HYR daucta sl Recommended for 2™ MACP (2™ FUG) in
) the Pay Matrix Pay Level 05 (Rs. 29,200 — Rs.
el 92,300) w.e.f. 04.12.2024
3. |80 s wiRs Rawl Recommended for 2" MACP (3" FUG) in the
Pay Matrix Pay Level 03 (Rs. 21,700 —Rs.
s (e 69,100) w.e.f. 15.12.2023
4. 8l Aseues §C*|.H@C{’}ﬂ sialca Recommended for 2"¢ MACP (2™ FUG) in
the Pay Matrix Pay Level 03 (Rs. 21,700 —Rs.
ofl. et 69,100) w.e.f. 04.12.2024
5. | 8l WcosgHIR R, ycust wal | Recommended for 1 MACP (1% FUG) in the
; Pay Matrix Pay Level 03 (Rs. 21,700 —Rs.
“lgele el | Jablsl Qeusuv 69,100) w.e.f. 02.05.2024
6. |8l wAaeus A2 9l Recommended for 2" MACP (2™ FUG) in
the Pay Matrix Pay Level 06 (Rs. 35,400 = Rs.
AlslaL 1,12,400) w.e.f. 01.06.2022, Subject to the
decision of Hon’ble High Court in the matter
related to case No. SCA-3400-2018.
7. | 8l w2dseus [@Qsllel WA Y@ | Unfit due to non-achievement of minimum
benchmark for MACP up to 31.03.2024
wd @Qstiet Qeartsuui
g | sl Qﬂ.lﬂhtf;HLQ NELEE @l&{l?,l. Unfit due to non-achievement of minimum
benchmark for MACP up to 31.03.2024
EIEEERE (Qewtauuit
£3%)
512113 - 3l R AU ARUA 10 &55 oll 81 3.35,169/- Ysaiall HaRl A,
621c-13 : 3l R Ageus AQUA 10 855 stell 281 3.35,169/- Ysaiall HaRl vudaHi audl.
stl-14 .

sl Llyaen e 2l (st seala, @l sl «lAsll oiadl 29 [ sa

2.
14.1

Adl-00UH] A2 sLAC S sle] ARUT AUELB 3. 1,89,636/- Ysacloll
[Qolcl oot ABUAtl MU woatd (A s 6. (/g 77




s(2l-15 -

62AU-14.1 :

14.2

63d-14.2 :

14.3 :

o=Ud-14.3 :

14.4

62Ud-14.4 :

- 00UH] e sLAC B slo] RRU™ WELR 3. 1,89,636/- Ysclalsll
Qoidl oted ARl Wdallctoll BWUR WELR 3. 1,89.636/-
Ysalall sAAAHL wLR.

MACP etl 4ecld A Ae{l MEIHRL ¥l Rs. 37400-67000 Grade
Pay 8700 &l Rs.37400-67000 Grade Pay 8900 AuUd)3glet HR $2cll
dal A YHIAL cd.01/01/20162 ALAHL ULRUA YHIA dstaldoll 251
3.36,48,662/-Ysclall [AelaL sl 243,

MACP 2%eil ¥lectd UM (Aol MetHEL Yol Rs. 37400-67000 Grade
Pay 8700 &l Rs.37400-67000 Grade Pay 8900 AWU33Uel
dl.01/01/2016l HR scl &l A YUHBL cl.01/01/20168ll AlctHL
UIUR YU ctglelctoll 281 3.36,48,662/-Y§Ucll sACLCUHL L],

Sl UledeS RHQIALA e (stlaur AR, BrIG WL, 2o
Qadls)d Aal  BgRetl cellell BelBd 25H SLj2tetell 254
3.42,59,569/-, Ay t5&loll 25 3. 25,00,000/- UA 2%1e] ASSHL 3ULAR
3. 33,13,980/- &l dl. 01-06-20258l Vool Y[AMAU 3. 64,980/-
elea WA ysaal [l sral .

3l YlelsS RUQYAA e (ollade e, Bl i, aesid
Qandls)d Aat RgRst cteloll WEUBA 5M SU2j2elotoll 25M 3.
42,59,569/-, Ay eFdloll U 3. 25,00,000/- W L] ASSHUL JULAR
3. 33,13,980/- dal dl. 01-06-20258l Wotlel WlAHIM 3. 64,980/
Heau | Ysacl sAAUH] LR,

oesRet [A2udls slRL sHELR %At SLEFBEHL SRAUML WA LPA
822/2022 e\ LPA/823/2022 U<l [Aul2L 243\,

ARl aleme Yol oud [Qeudls @Rl ollHER IfRUd
SLESIEHL ScULHL WAG LPA 822/2022 ¥al LPA/823/2022 URdl
Al sAAUH] L.

8l &2l ¥ cllot WuRell o2l [Qaudlsell Acutsil uMUoUEl Y- 22t 2% UaLRH]
R5H 3. 55,249/- U Yyefdloll 28U 3. 43,617/ INFLIBNET, 2l tlletoRal dscal

(Rl 431, %pf :




8Lcl-15 : 8l a9t wcllot vl oAt [Qandlsell Acuatl uHoUel Y1- 22t 298 WouRedl
&M 3. 55,249/- el YxYSElell 251 3. 43,617 VU A WM 3. 98,866/ Director,
INFLIBNET Center ol HlsGcll sAclclHl BCR].

stel-16 : Clarification for advance increment at entry level of academic and other academic staff
Wleld UGC No.F.16-1/2023 (CU) 128114 Dated 10.02.20250¢ll U520 Aol
dRtedt Qadlsetl Ud AcSlA WUl WA PhDoll Susloll 56 WU
3.58,02,097/-o{l @l tlletd (AL s2a i,
&2AA-16 : Clarification for advance increment at entry level of academic and other academic staff
oleld UGC No.F.16-1/2023 (CU) 128114 Dated 10.02.202501 Un$0 ol
sesRne [Qaudlsetl Ut AcslA UMl WA PhD.oll Soslell 5E U 3.
58,02,097/-o{l ayetlct {lActl SlresHl ealcal Yorot Yl wouRMiel suld s:<l
Aol OUHl AHAHL HOAUWA dslddoll 251 ayetaoll 51 AR AR el
sAACUHL v B,

el ally Ph.Doll 8%15lell 51281 Y | UldHIA dycliciell
ysaAe sH (3M21) 2sH (3Ma)
1. | St a{lwudet aus 9,12,094/- 25.500/-
2. | SLolldlotouss alalel 9,55,596/- 27,000/-
3. | sLHldleuss &g 6,41,546/- 18,000/~
4. | Sl RMceus 2dc 5,73,471/- 16,000/
5. | SL [QReteuss Bl 10,31,724/- 29,000/-
6. | SLyglueus wd 4,56,054/- 13,000/
7. | SL eldHet Gigsalcl 12,31,612/- 34,500/-
sl2l-17 2l WAen s dudlan (Heeollal witanus, dHEr (@Qewdt, wH®s

[Qstiet [Qenauunyell Uatudlsc N8I sl BEla sal vl

6AAL-17 : 8l Wadon suellens doiflan (Meeollal ytauus, aHEseua (Qewdl, AHURS
[@stiet Qenguuvi)ell Uatv@lsd ANRelw| clled (Qate uAl sraul sl uula
U vllctSla dud 22 du UEsEL 3 S 3. Aet. WR, scdxRasll, o
esolldly YRAREL (9dly), vuelale ual 1l USSR 3} SL dyeud
soy(dal, wtast, HesH WL, ol [Qeudlsell @yba sraml el da
wlctsla dutell udcie uouHl silaes AR@HE % sl sAcAAUHL U], /_4,_7

(.




@Hlﬂl UL (Account Branch)

stal-18

18.1:

&2AA-18.1 :

18.2 :

62UA-18.2 :

183 =

631d-18.3 :

18.4 .

62Ud-18.4 :

18:5 :

62UA-18.5 :

oA [Qaudls (Ris YRAAREl) of uB2 sAcal M2 WAA GRdA
UR51Rell UM dal doll wallel Al Al 1

MR URSRall ([l Al U SHIS F.No.16-3/2023.U.3(A) —Part (1)
dl. 24-02-2025 dal Qawndls @Rl sl wWAA Adll wew
cl. 03-03-2025 AR AclH uLell.

s Qeaudls (Bis YRAaRE) w2 ad 2025260t Bautelell widRs
UoANRL HEE UlARS Uedus (UES WslGo2oz) Ul R wedl vllBe H
w2edl all3esllell Augs sc 243,

UL st Yetddl Amaml we,

ad 202526 HIZ AU, AdlAU el 8 sl daul AlRuell
snclaod Hi2oll Acll Acl ¥ RMPS & Co., UES AsIGoeoiloll
Aczll dal L.

UL 1] Yl Avmaunl uie.

SL aRdeld Al (RlAaR yiraius, Blawl [Qenauw)a ysacdl Wdses
$s GULs 3. 16,30,000/- el 8l €luseus WSl (Heeolla Qas, suR
[Qotat 3[R, wHELALE )N YsAd WAsee §5 Guisell M 3. 21,80,207/-
Hogl ua 3L

dl. 15-03-20250ll A% HAA ARIUMAAA s of. 5060l GAIHRLAL
AUUER SL R Kol (RRaR ytauus, Blaw Qasuuw)a ysadl
Yl[dsee §5 GWS 3. 16,30,000/- ctal 8l €luseus Acisl (Heeolla Rlats,
SHR (Aot 2R, uueldle)d ysAde UAsee &5 Gusell 28
3. 21,80,207/- A vl el 2l

W(®s Fgd wdct Aas 8l @Qoleeus ausA YAsee gsoll wu

3.12,44,206/- Ysclal B3\,

dl. 15-03-2025¢ A% HAA QIR snc ol. 5070l HAMQLe
AR WRBSs Py adal Aas 3l Qellecus arsa Ulldsee 5ol 251
3.12,44,206/- Ysclal sAclcUHL L], -7%-,;‘%/, =

Y (17




18.6:

&2UAA-18.6 :

18.7 :

52U-18.7 :

18.8:

6Uc-18.8 :

18.9:

62UA-18.9 :

18.10:

sl wyudloded HBAsHR wd  (Heeolla R@s, Q@Qqa R,
wHelale)oll WAsee §5 GULS 3.7,30,000/- Rocal Hizell wR il

dl. 15-03-2025¢l A% HAC ollRiUR[Qett s21cl o 5080l GHAHQelL
AR 8l wyuclodet HIAsHR uzd (Meeollal RS, Qo HER,
wHElae)oll WQ@se2 $5 GULS 3.7,30,000/- Raclell Hizell vRa Hogdl
AUl el

oy 2024-25 12 YAl sl HOAUUW AYlod Bal UollR BERA W] 243,
ol 2024-25 HER2 YAl GlRL HAOWA Ao U UsllR BEURA Wsll
ol Qe el

oy 2025-26 HIZ2 YURE BElFUA % sl A (URRe-22)

dl. 15-03-20250il A% HAA oRIMMQAA 621c of. 5080l HAHBG
LU YA 6L HOLAL UojElotoll 5ol U2olal tallal @8 RE 2025-26 HI&
oA Yool YURA 012 HgR sl sACACHL L],

Y @Qotd BE 2025-26 RE 2025-26
(Rs. In Lakhs)
1. | OH-31 “Grant in aid General” 2260.00 3283.75
2. | OH-35 “Creation of Capital 10000.00 2290.00
Assets”
3. | OH-36 “Grant in aid Salary” 7630.00 6112.00
Total 19890.00 11685.75
Project Expenditure 50.00
Grand Total 11735.75

MR U8Rl QRGN Uojtz AN dL.01-01-20248ll Ueust KLy
27 2stell audlA 30 sl sl B AR AR2UA 3. 70,00,000/- 4.

dl. 15-03-2025¢1l A% HAG ARIURAQ Al st ol 511ell GEAHRS
wtd ad 2024-25 W2 YAl g2l vuaHi WA dleeal Ul @E
HI 202501l UDLR AU YRSl ¢eallotl ARaurell 251 Ysaal sAcAAH

ule].
ALt UaLRUUAL dsteictell 251 Ysaal 1R Yl drsell HAC ez
Q4 o8l M 3. 57,42,587 /- YpAlal URel Ygalal i3l ( ,%/// -_




62(cl-18.10 : cll. 15-03-20250il A% HAA ARUURAQA 621l ol. 5140l BHAHRLL

18.11:

ALY AlAHL WILRUUsAL cAslalcoll 81 Ysaal 12 YAl gl HAcl
AYloe UL ol R5M 3. 57,42,587 /- YAlal Uct ol Ysaal sAAAUHL B,

cl.30-04-2025¢1l A% Flget UstiRl Yl Sl SHAAME USEH (YLtUUS,
WiRs Blaw ua e WAsee §5 Wid ¥HL 8H 3. 9,98,506/-
A9/ oue ysaau Bl

6ACL-18.11 : dll. 15-03-202501l A% HAA ARIAUEAUAA 5Lt of. 5150(l eletHaLsll

18.12 :

UHR cll.30-04-202501l A% [Agel Ysitxl YL SL sHAAGS USH
(dealys, wRlRs Blatel wal HARed)st YAsee §5 Wid wHL 8-
3.9,98,506/- Plg[l Glle Ysclal sACCUML B,

Al.31-05-2025¢1l A% g et 30 Ylneus we (st e, Buo
[Qewdl)ett WAsee 55 Wid %L 5H 3.31,94,206/- A olle Ysaa 24l

61cl-18.12 : dl. 15-03-202501L A% HAA ol 631 of. 5150{l GHAMRLell

WU dl. 31-05-202501 A% [Aget stk sl Ulyneus we (ollan
sctiRa, Rue Qewd)stt MAse §5 wid wHL 8H. 3.31,94,206/- (A9
OlLE YFacll sALCUML wLc,

(Qeuell uotHd, Hirslds ol SCARL WL (Student Sports, Cultural and Welfare Branch)

512l-19 :

&6UAA-19 .

sct 118 (QauelRAA GSET-December 202400l Ulall audl A dmid [QenglAa
e flotl §E 3. 92,000/~ (61 %R YRU) MR WAL el Al ottt Usl 16
QenslRA, UGC NET %ot 2024ML 5¢t 88 [AaueflAa udlaw slo get 3. 47,125/-
Hagd vl dal e U8l 20 (@Qenell, uge NET BRioR 20241 5 102
QenelR0 udlal flett $6t 3. 50,475 /- MR Wl dall i U8l 17 [QenelRA,
Gellel &au Aoll ot e ol Aclt 43,

GSET December 2024, UGC NET June 2024 l8ll UGC NET December 2024 udla
3ol ol Aell [AotAell AssHl ollet Acuni 2l

54 u3leaiell [datd WIlall auetr | udleusdl Gdlgl | HR dUUE
Qenel2A( 5ct Qe 5E WU
Al Al
1. | GSET December 2024 118 16 92,000/-
2. | UGC NET June 2024 88 20 47 125/-
3. | UGC NET December 2024 102 17 50,475/-
A 308 53 1,89,600




IQAC
s1d-20 :
20.1 :

62UA-20.1 :

cll. 25-01-2025 A% IQAC, Il [Qaudls szl Hiet. geruldslledl
AY AUl  "Draft UGC Regulations, 2025 UR Panel
Discussion” 5(2l5Ho] Al%et dal 56 WA 3. 89,220/-o(l QL dal
Al Acll 3.

dl. 25-01-2025 A% IQAC, dx2Ud @atdls st Hiet. getuldsll
urieldldl  "Draft UGC Regulations, 2025 U Panel
Discussion” sl2lsHe] di2loel dall $6 WA 3. 89,220/-0(l Assnl
Alel Aauml udl.

dl. 06-03-2025¢1l A% @l @Qatewwy, 2R [Qeudls il
Ala [Qlael yllawel ulRME (NCTE) (Recognition Norms and
Procedure) Regulation 2025¢i1 Hael U wdlQurgu Aed
Axsellell Yolblej wiAwet el set W 3. 1, 75,806/- ofl QL
dall ol Aat 243l

§1cl-20.2 :  cll. 06-03-2025¢tl A% @awel @enauwy, Ut Qawdls skl Agla
Qlae yRlaw y[RME (NCTE) (Recognition Norms and Procedure)
Regulation 2025¢1l Hu&l Uz ual@uzeu ded Avusaloll dolwle]
Lot dUl 56 WA 3. 1, 75,806/ oll ol Aauul el

U2t

sid-21 - dl. 27-28 W3l 2025 £12uet Al Qe yllael WRNE (NCTE) dal Rlawt
Reusuut, desuct Qardlset usalotell WEARA A2 UHAt 2025 : [@AsRd
el 204700l Baunl stelsuoll el sl set wUel®Bct wal 3. 24,00,000/- 43
Auiell ot Qandls siat ysacusll adl 514 3. 6,00,000/- HYR sl 3\,

§2c-21 ©  dl 27-28 HIA 2025 £Rilel APl Qe yRlael uRNE (NCTE) dal Qe

[Qeuauwt, desuct Qendlsetl dealotell WA AU WA 2025 : @sRd
Ml 204700l Raunl’ stelsHoll ol dul et AUERd wal 3. 24,00,000/- U
Axiell oesrudt Qeudls st ysaatell adl 81 3. 6,00,000/- HYR sl

sRLelalMl e, @W

10




st-22 :

6:Ad-22 :

s12l-23 :

621d-23 :

sil-24 .

or1d-24 :

stl-25

62UA-25 .

sil-26

aHgleu ([Qewat, i [Qendlls s sl WHIRs [@Asitot Aslust URNE
(ICSSR), o3 (Bclotl sl dl. 4-5 W3], 2025 €R12Ulet ‘Rural Transformation
in the Realm of Viksit Bharat' [AMal U wRABA widA|2 URdaeHl e
220 vradlusl wa [Qenellell ewolletdl da Bel®d et wal 3. 2,50,000/-¢ll
%0l dal ol Adl ¥,

gl [Qeat, asRid [Qendls wa eurdla wWHIRs @sitot Asluet URNE
(ICSSR), o3 (Bcflott usAOLEl dl. 4-5 M2, 2025 €R12llel ‘Rural Transformation
in the Realm of Viksit Bharat’ (ANl U RN widRAFla uRdaleHl st
220 wtauusl wal [QeauelRAs( ewolleldl dal vel®Rd sa Wl 3. 2,50,000/-<(l
olltl Qeunl vudl.

dl. 09-02-2025¢1l 32AY Heltd EUES @A JgAMl A 60 Ul
dl. 10-03-2025 cauly sadl st 81 sreRoll audidldl Auell Ylw 23
sclHl allell Aell el dal «llu Acl widl.

dl. 09-02-2025¢l A% Mol EUST WHAA AFAHL A 60
dl. 10-03-2025 cuy satHl st 81 s1rjeoll aHdlaldl Aol Yl 23
salldl vl Aoll ol Qe vl

slal stadetd dl. 21-02-202580 Yeryaet Qauel elaotHi stalledd sauHl we]
dal dues o3y sl wRldecud alistdla [Aysd scuHl el dsll gl da
ol Acll 243\

slaL stale@ dl. 21-02-2025 Wwewdet Reausdl etaetil staleAd sl e
dal Auwes 33 sl URdeeusS aisila @Aysct sauHl vl deofl «llu Aail
Ll

g5 Wes oYglaet ([dewdt, A [Qaudls sl sarol Yyt @R AR
dl. 22-02-202501l A% WARBt ‘sRoll oUl URARAN : e AR R
seciRell Sl YRaU A stelsHoll A WEURA W 3. 2, 45, 574/- HYR saA AL
(UREe-23)

g5 Wos oydlaet [Qewd, it Qaudle sl srRew y&u QR KR
dl. 22-02-202501l A% WARA ‘sedRodl ALl URARRAA : e AR UBR
seRedl 8l YR A’ sElsHoll s&t WERA Wil 3. 2, 45, 574/- HYR sl
SRACLCUHL ulcy],

@RS ol HR(cal HEER) gl2l dl. 10-03-2025Y dl. 24-03-2025
g2dlel Ru, olll@Qauz sl NEP 2020 Rl QY @Qul uz wABd
stelatouoll ool dl ol Qe ¥, e

11 < =




6 d-26 :

slel-27 .

62Ud-27 :

s12l-28 -

62Ud-28 :

cllau@s worrdl HR2(caly HRER) gl dl. 10-03-20259 dl. 24-03-2025
g12el Rua, aitlQawR dul NEP 2020 ®¥al QAU @QuAl ur AR
slaoto(l ol Aol audl

512J2? (Qsllet (Qeuat, ot (Qeudls del Odoo India Private Limited, dlitlletolR
Gl dl. 22-23 1A 2025 gR12Uet WRARA d518llat slAsHoll 23 Al «llu Aal
A3\

511222 [@stiet @Qeudt, 92t [Qadls dal Odoo India Private Limited, Ut{letd
GlRL cl. 22-23 H 2025 £R12Uet WRARA 3stelot sllsHoll oA Acunl vl

aleRH Al Wi doslaa el Holal ditllegetl Wdot, Elel Aal ALEL [A
ARsRs, da@ls wa Uslds dclA Ablsd s 24 (A UR yscu dar
sal ¥dl (URREe-24)

oMl ws doslea dedl Halal aitlleell Wdaot, 9ot Aal ALEL (AR
ARRs, Ae@s wA Us[As A Adlsd 53 24 (AN UR yYseu dauR
sl GRACACUHL L),

dl. 19-03-2025 (SL ARet eg)

st sclRa
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