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yst -1 ald d & ol walol AWl (Write any two) [15]
1 HRIS ol $laAEL el HaleA ( Benefits and Limitations of HRIS )
2 Rred QeAus (Systems Analyst)

3 [Rred daduRee YdelUs usld (SDLC)

st - 2 ald d A ell ol Avll. (Write any two) [15]
1 GelgRWL A @Q‘Lu g& (Decision tree with example)
2 [Rieu uﬂ&lQl (System Testing)
3 HRIS il 51l (Functions of HRIS)

Ygl - 3 old d A ol walol cvll. (Write any two) [15]
1 HRIS 4L IT ol A5t (Role of IT in HRIS)
2 HRIS wHAlS0L HI2etl ULl (Steps for Implementing HRIS )
3 yldell cucRUUet (Talent Management)

sl - 4 ald d A ell ol Avll. (Write any two) [15]
1 HRIS U%¥s2 AalNee (HRIS Project Management)
2 HR ARsU (HR Metrics)

3 HR AARSU (HR Analytics)

%k 3k sk K K K K K kK Kk Kk Kk %k %k %k k k k



